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TWENTY QUESTIONS ON THE STATUS OF WOMEN
STUDENTS IN YOUR LAW SCHOOL
Jean C. Love*
Two years ago, I began to read newspaper headlines announcing:
"Men Found to do Better in Law School than Women"' and "Study of
Gender Difference Finds l-L Women Draw Lower Grades."2 Followup headlines suggested that law schools should abandon or modify
* J.D. 1968 University of Wisconsin; Visiting Professor of Law, University of Wisconsin (1971-72); Professor of Law, University of California at Davis (1972-91); Professor of Law, University of Iowa (1991-present). I would like to thank Pat Cain, Mary
Dudziak, and Merle Weiner for their very helpful comments on an earlier draft of this
piece. I would also like to thank my research assistants, Krs Anderson, Gabriela Vallejo, and Yvonne Yung, for helping me to compile the statistics.
1. Laura Mansnerus, Men Found to do Better in Law School than Women, N.Y. TIMEs,
Feb. 10, 1995, at B13. The newspaper article summarized a law review article based
on a survey of male and female students enrolled at the University of Pennsylvania
School of Law. Lani Guinier et al.,
Becoming Gentlemen: Women's Experiences at One Ivy
League Law School 143 U. PA. L. REv. 1 (1994). The study found "strong academic
differences between graduating men and women" despite "identical entry-level credentials." Id. at 3. The authors reported that male law students were "three times
more likely than women to be in the top 10% of their law school class." Id. See also
Joan Krauskopf, Touching the Elephant:Perceptionsof GenderIssues in Nine Law Schools, 44
J. LEc.AL EDUC. 311 (1994).
2. Ken Myers, Study of GenderDifference inds 1-L Women DrawLower Grades,NAT'L
L.J.,Jan. 30, 1995, atA17. The newspaper article summarized Dr. Linda Wightman's
presentation at the annual meeting of the Association of American Law Schools in the
following words: "Women tend to do better than men in their undergraduate grades,
but men do better on their ISATs and in their first year in law school .... " Id. When
Dr. Wightman's national study of the Entering Class of 1991 was published in 1996,
she summarized her overall findings as follows:
A simple comparison of standardized first-year gradepoint averages
earned by women with those earned by men, as shown in Table 1, reveals a
slightly lower mean for women than for men. This difference is statistically
significant, but modest in magnitude. It does not reach the criterion of .20
set previously as a benchmark for practical significance, which means that
among these students, less than 1 percent of the variance in first-year grades
can be explained by gender. These results are consistent with those provided in other studies reporting summary data comparing academic performance of women and men in the first year of law school. Results such as
these contribute to the general conclusion that women are performing competitively in law school and that differential academic performance is not an
issue. Using a criterion of practical significance, these results by themselves
might suggest no need for further study or concern. However, some useful
information about the relative performance of women and men is masked
by simple summary statistics....
For example, the data in Table 2 illustrate that while 53.9 percent of
men earned first-year grades at or above the mean at their law school ....
only 50.6 percent of women earned comparable standing.
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the Socratic method of teaching.3 As an aunt who has encouraged
her nieces to consider attending law school and as a female law professor who has welcomed literally hundreds of women to their first day of
class, I was shocked. I thought back on my own experiences at the
University of Wisconsin Law School. When I was a student, there was
a woman who graduated at the top of her class in the Spring of 1967,
and I graduated at the top of my class in the Spring of 1968. 4 When I
returned to the University of Wisconsin Law School as a Visiting Professor in the 1970s, women were still graduating at the top of the class
and becoming members of The Order of the Coif.5 I checked the

LINDA WIG-TMAN, WOMEN IN LEGAL EDUCATION: A COMPARISON OF THE LAw SCHOOL

11-12 (LSAC Research Report Series 1996).
3. Ken Myers, Study Says Time May Have Come to Rethink the Socratic Method, NAT'L
L.J., June 5, 1995, at A15 (featuring Ohio's gender bias task force report); Emily M.
Bernstein, Law School Women Question the Teaching N.Y. TIMES, June 5, 1996, at BlO
(following up on the law review article by Lani Guinier, et al., discussed supra, which
reported that "many women are alienated by the way the Socratic method is used in
large classroom instruction, which is the dominant pedagogy for almost all first-year
instruction." Guinier et al., supra note 1, at 3.) One woman law student responded to
the latter newspaper article with the following "bit of advice for women": "It is really
not that hard to get a law professor or your classmates to respond to your opinions.
Do what lawyers are supposed to do best - argue back. Do the class reading, volunteer in class, answer with confidence even if you don't feel it." Anne E. Pettit, Law
School Women Gainfrom Socratic Wars (Letter to the Editor), N.Y. TiMsS, June 12, 1996,
at Al6.
4. Nancy Dreher graduated at the top of her class in 1967. Women constituted
only 3.86% of the graduating class in 1967 and 6.25% of The Order of the Coilf. They
were 1.90% of the graduating class of 1968 and 4.76% of The Order of the Coil. In
1969, women constituted 2.29% of the graduating class, but no women were in The
PERFORMANCE AND LAw SCHOOL EXPERIENCEs OF WOMEN AND MEN

Order of the Coif. DIRECTORY OF THE ORDER OF THE CoIn (1991).

I would like to thank Gabriela Vallejo, a student at the University of Wisconsin
School of Law, for gathering the Wisconsin data in footnotes 4-7. I found it so useful
that I gathered comparable data regarding the University of Iowa College of Law.
5. The statistics regarding the percentage of women who graduated and who
were in the top 10% of their classes during the 1970s at the University of Wisconsin
School of Law and the University of Iowa College of Law are as follows:
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statistics for the 1980s 6 and 1990s, 7 and the pattern of women graduat-

ing at the top of the class and qualifying for membership in The OrPercentageof Women Law Students in the GraduatingClass and in
The Order of the Coif
UNIVERSITY OF WISCONSIN
% Coif
% Grad.

Class

5.51
8.80
6.91
9.45
13.20
15.64
24.39
32.39
24.55
38.86

1970
1971
1972
1973
1974
1975
1976
1977
1978
1979

6.66
5.55
19.23
19.35
12.90
16.10
13.79
53.33
24.13
50.00

UNIVERSrIY OF IOWA
% Coif
% Grad.

10
11
7
20
18
23
27

6
18
11
29
11
50
30

In seven out of the ten years listed above, the percentage of women in The Order
of the Coif exceeded or was comparable to the percentage of women in the graduating class at the University of Wisconsin. And in five out of the seven years listed
above, the percentage of women in The Order of the Coif exceeded or was comparable to the percentage of women in the graduating class at the University of Iowa.
6. The statistics regarding the percentage of women who graduated and who
were in the top 10% of their classes during the 1980s at the University of Wisconsin
School of Law and the University of Iowa College of Law are as follows:
Percentageof Women Law Students in the GraduatingClass and in
The Order of the Coif
Class_
1980
1981
1982
1983
1984
1985
1986
1987
1988
1989

UNIVERSITY OF WISCONSIN
% Grad.
% Coif
35.73
34.98
39.42
44.76
39.05
40.21
41.42
42.19
45.36
43.61

28.57
24.24
29.62
41.37
28.57
25.00
35.71
44.82
48.27
53.37

UNIVERSITY OF IOWA
% Coif
45
29
24
30
43
37
35
37
38
38
50
36
25
35
18
32
31
35
21
41

% Grad.

In only three of the ten years listed above did the percentage of women in The
Order of the Coif exceed the percentage of women in the graduating class at the
University of Wisconsin. In four of the ten years listed above, the percentage of women in The Order of the Coif exceeded or was comparable to the percentage of
women in the graduating class at the University of Iowa.
7. The statistics regarding the percentage of women who graduated and who
were in the top 10% of their classes during the 1990s at the University of Wisconsin
School of Law and the University of Iowa College of Law are as follows:
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der of the Coif continued unabated. Clearly there was a discrepancy
between my own life experiences and the newspapers' headlines.
To determine whether I was out of touch with reality, or whether
I simply lived in a different world than that described by the newspapers, I decided to study the status of female students at the University
of Iowa, where I have been teaching since 1991. I was enormously
relieved to learn that I do indeed live in a different world. The statistics regarding the entering class of 19918 at the University of Iowa
College of Law showed that:
1. the qualifications of the entering female students were comparable to those of the entering male students;9
2.

the grade point averages of the female students at the end of
their first year were comparable to those of the male students;10
Percentage of Women Law Students in the GraduatingClass and in
The Order of the Coif

Class

UNIVERSrIY OF WISCONSIN
% Grad.

uNiVERSr1Y OF IOWA

% Coif

% Grad.

% Coif

1990

41.75

34.61

38

33

1991

43.38

45.45

34

64

1992

42.12

37.03

50

38

1993

49.28

50.00

43

50

1994

42.61

72.41

46

43

1995

47.42

56.66

45

35

In four out of the six years listed above, the percentage of women in The Order
of the Coif exceeded the percentage of women in the graduating class at the University of Wisconsin. In three out of the six years listed above, the percentage of women
in The Order of the Coif exceeded the percentage of women in the graduating class
at the University of Iowa. This data suggests that the women law students at these two
public, midwestern law schools did not encounter the same degree of "chilliness" in
the academic climate as the women law students at the University of Pennsylvania. See
Guinier et al., supra note 1. See also Classroom Climate Found Still 'Chilly'for Women,
CHRON. HIGHER EDUC., March 1, 1996, at A38 (reporting on the undergraduate classroom climate).
8. I chose to study the entering class of 1991 because it was the most recent
graduating class and, furthermore, it was the class that Dr. Linda Wightman studied.
See WIGHTMAN, supra note 2. My results are set forth in a memo to Dean William
Hines, dated March 1, 1995, which may be obtained by calling my secretary, Jacki
Williams, at (319) 335-9212. Memo is also on file with the Wis. WomEN'sLJ. [hereinafter, Hines Memo].
9. The male and the female students both had a median LSAT of 38. The men
had a median undergraduate gradepoint average of 3.45, while the women had a
median undergraduate gradepoint average of 3.53. Hines Memo, supranote 8.
10. At the end of the first year, the men who had entered in the fall of 1991 had
a median first-year law school gradepoint average of 75.48 and a mean score of 75.60.
The women in the class had a median of 75.68 and a mean of 75.27. Id.
HeinOnline -- 11 Wis. Women's L.J. 408 1996-1997
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the grade point averages of the female students at the end of
year were comparable to those of the male
their third
1
students; '

of the Coif
4. women were selected for membership in The Order
12
in proportion to their representation in the class;
the percentage of male and female students who participated in
law school activities were comparable;' 3 and
6. the percentage of male and female students who received
14
faculty-chosen honors upon graduation were comparable.

5.

I speculated for awhile about the possible reasons for the discrepancies between my world and that of the newspapers' headlines. I
questioned whether nationwide studies failed to capture the realities
of local law schools. 15 I wondered whether the climate for women law
11. At the end of the third year, the men who had entered in the summer and
fall of 1991 had a median third-year law school gradepoint average of 77.11 and a
mean score of 76.94. The women had a median of 77.09 and a mean of 76.35. Id.

12. Women constituted 46% of the graduating class of 1994 and 43% of The
Order of the Coif. Id.
13. The percentages of men and women in the entering class of 1991 who participated in law school activities are shown below:.
Activity
Law Review (Members)
Law Review (Board)
Transnational Law and Contemp.
Probs. (Members)
Transnational Law and Contemp.
Probs. (Board)
Journal of Corporation Law (Members)
Journal of Corporation Law (Board)
Moot Court (Finalist)
Moot Court (Board)
Moot Court (StudentJudges)

% Men

%Women

20
9

17
14

4

7

5
8

6
5

7
6
3
10

6
4
2
12

14. When the faculty selected students to honor at graduation, 27% of the men
were chosen and 27% of the women were chosen.
15. Shortly after I conducted my study of the entering class of 1991 at Iowa, I
discovered that several other law schools had compared the academic performance of
their male and female students as well, and had reported to the ABA Commission on
Women in the Profession that their male and female students performed comparably.
See, e.g., MARSHA GARRIsON, FT AL., SUCCEEDING IN LAW SCHOOL: A COMPARISON OF
WOMEN's EXPERIENCES AT BROOKLYN LAW SCHOOL AND THE UNiVERrIY OF PENN-

(1995); ELLEN DEASON, GENDER CoMpAIusONs OF GRADE PoINT AVERAGES AND
AcADMic HONORS AT THE UNIWRSriy OF ILLINOIs (1995); SUSAN APPLETON & KAREN
ToxARz, STATUS OF WOMEN AT WASHINGTON UNIERsriY IN ST. Louis (1995) (5-year
SYLVA

survey).
Along with the proliferation of "local" studies in 1995 (described above), two
magazines also published "rankings" of "the best law schools for women" in 1995.
Law Schools Where Women Can Excel GLAMoUR, Sept. 1995, at 122; Is Law School Still a
1995,
at 22. L.J. 409 1996-1997
Oct./Nov.
Man's World?, NAT'LJURIST,
HeinOnline
-- 11 Wis.
Women's
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students was chillier at the more elite law schools. 16 I asked myself
whether women students performed better when they attended a law
7
school with a substantial percentage of- female faculty members.'
Many other questions were forming in my mind when I was visited by
some of the female students at the University of Iowa College of Law.
They were grateful that I'd conducted the survey of the entering Class
of 1991. They were pleased to know that the "hard data" showed that
they were doing just as well in law school as their male peers. But they
wanted to hold a forum to share stories and gather "soft data" about
their experiences at the College of Law because, for them, Iowa was
not "heaven." 8 Within a couple of weeks, over 100 students gathered
together with the dean of the law school and several faculty members
to talk about the issues that currently made life "problematic" for women at the College of Law. Female students expressed concerns
about a "hostile educational environment," particularly due to the
harassment directed at them by their male peers. Students wondered
whether faculty members realized that female professors were sometimes accorded less respect than their male colleagues. The dean was
reminded that students can go through the entire first year of law
school without taking a class from a female professor. And students
asked whether more could be done by the College of Law to enable
lawyers (particularly female lawyers) to have both families and
19
careers.
The forum reminded me that the advances achieved by women in
one decade are often threatened by backlash in the next 20 As more
16. The University of Pennsylvania, for example, is an Ivy League law school. See
Guinier et al., supra note 1. The University of Iowa, as well as other schools discussed
in this article are not.
17. The Glamour survey showed the following percentages of female tenure or
tenure-track faculty members at the top five law schools for women (based on 1994-95
data):
Duke
21%
U. of Iowa
16%
Stanford
24%
N.Y.U.
21%
28%
U. of Minn.
Law Schools Where Women Can Excel, supra note 15.
The 1994-95 national average for female full professors in law schools was 17%
and for all female tenure and tenure-track professors it was 26%. See StatisticalReport
on Full-Time Law School Faculty, AM. Ass'N L. Sca., May 1, 1995. Iowa hired three tenure-track female faculty in the fall of 1995.
18. See Field ofDreams (Universal Pictures 1989).
19. See, e.g.,Joan Williams, RestructuringWork and FamilyEntitlementsAround Family
Values, 19 HARv. J.L. & PUB. POL'Y 753 (1996). See also Cynthia Fuchs Epstein et al.,
Glass Ceilings and Open Doors; Women's Advancement in the Legal Profession, 64 FoRDwm
L. Ruv. 291 (1995); Ren~e Landers et al., Rat Race Redux: Adverse Selection in theDetermination of Work Hours in Law Firms, 86 AM. ECON. REv. 329 (1996); Note, Why Law Firms
CannotAfford to Maintain the Mommy Track, 109 HABtv. L. REV. 1375 (1996).
20. See, e.g., LoRRAmE Dusm, STmnL UNEQUAL: TnE SHAMEFUL TRUTH ABOUT WoMEN AND JUsTIcE (1996). It is therefore not surprising that efforts to diversify law
HeinOnline -- 11 Wis. Women's L.J. 410 1996-1997
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women and more diverse women enter the legal profession, there are
always new problems to solve.2 1 The only people who can monitor the
status of women law students over time are their professors and administrators because students "come and go."2 2 Therefore, I decided

to devise the following checklist of questions that any law school can
ask itself in order to ascertain the current status of its female law students.2 3 I am publishing the checklist with the hope that it will enable
those of us in academia to maintain the "eternal vigilance" 24 that will
be required 5for women to attain and maintain full equality in the legal
2
profession.
review staffs in response to Lani Guinier's article, supra note 1, have "drawn criticism"
at Yale University and the University of Pennsylvania. Policies to Diversify Law Review
Staffs SpurDebateat Yale, University of Pennsylvania,CHRON. IGHER EDUC., May 3, 1996,
at A40.
21. For example, two authors have recently turned their attention to the fact
that, although 42-43% of all law school graduates have been women in the 1990s, less
than 40% of the United States Supreme Court's law clerks have been female in the
1990s. Jane Korn, InstitutionalSexism: Responsibility and Intent, 4 TX. J. WOMEN & L.
83, 98-101 (1995) ("Over the last eighteen years, the percentage of women clerking
for the United States Supreme Court has varied from a low of fifteen percent to a onetime high of thirty-six percent."); Study: High Court Gender-Biased, NAT'L Lj., July 8,
1996, at A8 (reporting on Professor Mark Brown's study Gender Discrimination in the
Supreme Court's Clerkship Process, 75 OR.L.Rv. 359 (1996)). The percentages of women who have clerked for the United States Supreme Court in the 1990s are reported
as follows by Professor Korn, supra at 100:
Year
1990
1991
1992
1993

% Female Clerks
21
28
15
31

1994

31

22. The cyclical nature of the literature on the status of women in law school is
demonstrated by the fact that the issues addressed in this article were raised years ago
by female students at the University of California - Berkeley, Stanford, and Yale. Suzanne Homer & Lois Schwartz, Admitted, but not Accepted: Outsiders take an InsideLook at
Law School, 5 BERKELEY WoMEN's L.J. 1 (1989-90); Janet Taber et al., Gender, Legal
Education, and the Legal Profession:An EmpiricalStudy ofStanford Law Students and Graduates, 40 STAN.L. REv. 1209 (1988); Catherine Weiss & Louise Melling, The LegalEducation of Twenty Women, 40 STAN.L.REv. 1299 (1988). See also Taunya Banks, GenderBias
in the Classroom, 38 J. LEGAL EDUC. 137 (1988).
23. Carl Monk, the Executive Director of the Association of American Law
Schools, mailed these "Twenty Questions" to the deans of the AALS member schools
in the summer of 1996. See also, Carl Monk, The Experiences of Women in Legal Education, AAILS NEwsL, March, 1996, at 5.
24. The need for "eternal vigilance" is stressed by the pioneering women in the
legal profession. See, eg., Ruth Bader Ginsburg & Laura W. Brill, Women in the Federal
Judiciary: Three Way Paversand the ExhilaratingChangePresident CarterWrought, 64 FoRDHAM L. Rxv. 281, 289 (1995); Ellen Solender, The Story of a Self-Effacing Feminist Law
Professor,4 AM. U. J. GENDER & LAW 249, 264 (1994) (quoting Shirley Hufstedler).
25. See generalyRuth Bader Ginsberg, The Progressionof Women in the Law, 28 VAL.
U. L. Rav. 1161 (1994).
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TWENTY QUESTIONS ON THE STATUS OF WOMEN STUDENTS
IN YOUR LAW SCHOOL
"HardData" RegardingStatus of Women Students
1. What are the "statistical" qualifications of the entering class?
a. What is the median and what is the mean LSAT for all students? for women? for men?
b. What is the median and what is the mean UGPA for all students? for women? for men?
c. What is the median and what is the mean "index" score (combination of LSAT score and UGPA) for all students? for women? for men?
2. What is the GPA of law school students in the entering class at the
end of the first year?
a. What is the median LGPA for all students? for women? for
men?
b. What is the mean LGPA for all students? for women? for
men?
3. What is the GPA of law school students in the entering class at the
end of the third year?
a. What is the median LGPA for all students? for women? for
men?
b. What is the mean LGPA for all students? for women? for
men?
4. How do women perform academically in law school?
a. What is the percentage of women in the graduating class?
b. What is the percentage of women in the top 50% of the graduating class?
c. What is the percentage of women in the top 10% of the graduating class?
d. What is the percentage of women who received faculty-chosen
honors upon graduation?
e. What is the percentage of women in the graduating class who
participated as members (and as editors) in law review (and
law journal) activities?
f. What is the percentage of women in the graduating class who
participated as advocates (and who were finalists) (and who
were student judges) in moot court activities?
The American Bar Association Commission on Women in the Profession has recently published several reports that will serve both to document the progress of women in the legal profession as of the mid-1990s and to identify the challenges that still
lie ahead. See e.g., Elusive Equality, The Experience of Women in Legal Education,A.B.A.
COMM'N ON WOMEN IN THE PROF. (1996); Unfinished Business: Overcoming The Sisyphis
Factor,A.B.A. COMM'N ON WOMEN IN THE PROF. (1995); Women in the Law: A Look at the
Numbers, A.B.A. COMM'N ON WOMEN IN TBE PROF. (1995).
HeinOnline -- 11 Wis. Women's L.J. 412 1996-1997
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g. What is the percentage of women in the graduating class who
participated in any other academic activity that is important at
your school?
Note. Questions 4.a.-4.g. are phrased so that you can compare the percentage of women in various academic activities with the percentage
of women in the graduating class. Ideally, the percentages of women
in each academic activity should be approximately the same as their
percentage in the graduating class. For example, if 45% of your graduating class is female, then approximately 45% of the members of your
law review should be female. This assumes, of course, that women and
men have comparable qualifications upon admission to your law
school. If this is not true for your law school, then you would expect
women who are better qualified, for example, to perform better than
men and to receive a higher percentage of faculty honors than men.
An alternative way to gather this data is to determine the percentage
of the men and of the women in the class who are engaged in a particular activity. If you gather the data in this manner, then ideally the
percentage of women in the class who are engaged in a particular
activity should be comparable to the percentage of men in the class
who are engaged in that same activity. For example, if 15% of the men
in the class are members of the law review, then approximately 15% of
the women in the class should be members of the law review. Once
again, this assumes that the qualifications of the entering women are
comparable to those of the entering men.
"Soft Data"Regarding Status of Women Students
5.

6.

Do you want to conduct a survey of students' aspirations and attitudes? If so, you might wish to inquire about a student's
a. Goals and aspirations upon entering law school (and upon
graduation).
b. Level of voluntary participation in large (and small) classes.
c. Level of interaction with professors inside (and outside) the
classroom.
d. Level of satisfaction with law school in the first (and second)
(and third) year(s).
e. Level of anxiety (alienation) (depression) in the first (and
second) (and third) year(s) of law school.
f. Perceptions regarding the law school environment with regard
to gender bias.
Do you want to conduct an open forum to give students an opportunity to discuss the "hard data" that you have collected and to
raise issues of concern to students regarding the status of women
at your law school?
HeinOnline -- 11 Wis. Women's L.J. 413 1996-1997
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Data RegardingEducationalEnvironment

After you have collected the "hard" and "soft" data regarding the
status of women students at your law school, and after you have developed some sense of what "problems" need to be "solved," you may
find it useful to ask the following types of questions as part of your
effort to effectuate institutional change.
7. What is the history of women students at your law school?
a. Who was the first woman student admitted to your law school?
When was she admitted?
b. What was the percentage of women in the student body in the
1960s? 1970s? 1980s? 1990s?
c. How did the women students perform academically in the
1960s? 1970s? 1980s? 1990s?
8. What is the history of women professors at your law school?
a. Who was the first woman to be hired in a tenure-track position? When was she hired?
b. Who was the first woman to be tenured at your institution?
When was she tenured? Have any women experienced difficulty during the tenure process?
c. What was the percentage of women in tenure-track positions
on your faculty in the 1960s? 1970s? 1980s? 1990s?
9. What is the history of women administrators at your law school?
a. Has your school ever hired a woman to be the Dean of the law
school? If so, who was the first female Dean? When was she
hired? Have other women been hired subsequently to serve as
Dean?
b. Has your school ever hired a woman to be the Associate Dean
of the law school? If so, who was the first female Associate
Dean? When was she hired? Have other women been hired
subsequently to fill the position?
c. Has your school ever hired a woman to be the Assistant Dean?
If so, who was the first female Assistant Dean? When was she
hired? Have other women been hired subsequently to fill the
position?
10. What is the current level of participation by women in your law
school?
a. What is the percentage of women in your student body?
b. What is the percentage of women on your tenured and tenure-track faculty?
c. What is the percentage of women in your law school's
administration?
d. What is the percentage of women who are Chairs of Standing Committees (or of other important committees)?
11. How diverse is your student body? your faculty? your administraton? Is your school's diversity reflected in the portraits hanging
on the walls?HeinOnline -- 11 Wis. Women's L.J. 414 1996-1997
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12.

13.
14.

15.
16.
17.
18.
19.

20.

WOMFN STUDENTS 1N YOUR LAW SCHOOL

Do you have an orientation program for first-year students? Do
the professors who teach during the orientation program reflect
the diversity of your faculty? Do you talk about the type of environment that your law school seeks to nurture?
What percentage of the professors who teach first year students
are women? Do the professors who teach first year students reflect the diversity of the faculty?
Does your school offer an opportunity for students to take one
first year class in a small section during the fall semester? spring
semester? Does your school offer a wide variety of teaching styles
and educational opportunities in the first year? second year?
third year? Are your "large" classes composed of 50 students? 75
students? 100 students or more?
Does your school grade anonymously? Does your school offer
support for students who want to improve their academic
performance?
Does your school open its academic activities (e.g. law review and
moot court) to all students? to all students who want to compete
for an opportunity to participate?
Does your school have its own nondiscrimination policy? sexual
harassment policy? consensual relations policy? How are these
policies disseminated and enforced?
Does your school support parents with children? What type of
support is available for students? for faculty? for staff.
Do your female students have job opportunities comparable to
your male students? For example, are women hired as judicial
clerks in percentages comparable to the percentage of women
who graduated (or who graduated in the top 10% of the class)?
Does your school involve its women graduates in the life of the
law school?
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